AREA 51 FAMILY ENTERTAINMENT EMPLOYMENT APPLICATION

APPLICANT INFORMATION

Last Name

Street Address

City

Phone

Are you a citizen of the United States? YES
Are you at least 16 years of age? YES

Have you ever been convicted of a felony?  YES
Have you ever applied at this company
before?

POSITION APPLYING FOR:

Position
Desired

YES

How did you hear about us?
AVAILABILITY:

Check one of the following Full Time[ ]

Please indicate specific time of availability, not desired shifts. For example, if you are in school until 4 PM and must be home by 11:00 PM

First

State

M.I. Date
Apartment/Unit #

ZIP

E-mail Address

NO If no, are you authorized to work in the U.S.?  YES
Date Available to
NO Start
NO If yes, explain
NO If yes, explain
Desired Wage $
Part Time[ ] Weekly Hours Goal:

Monday through Friday, then enter "4:30 PM — 10:30PM” in the Non Holiday days.

Holiday / School Breaks
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday

Thursday
EDUCATION
High School

From To Did you graduate?
College

From To Did you graduate?

PREVIOUS EMPLOYMENT

Company
Address

Job Title
Responsibilities

From To

May we contact your previous supervisor for a reference?

Reason for Leaving

City/State
YES
City/State

YES

Starting Salary $

YES

Non Holiday
Friday
Saturday
Sunday
Monday
Tuesday
Wednesday

Thursday

NO Degree

NO Degree

Phone ( )
Supervisor

Ending Salary $

NO

NO

Holiday / Seasonal [ ]



Company Phone ( )
Address Supervisor
Job Title Starting Salary $ Ending Salary $

Responsibilities

From To Reason for Leaving

May we contact your previous supervisor for a reference? YES NO

Company Phone  ( )

Address Supervisor

Job Title Starting Salary  $ Ending Salary  $

Responsibilities

From To Reason for Leaving

May we contact your previous supervisor for a reference? YES NO

MILITARY SERVICE

Branch From To
Rank at Discharge Type of Discharge

If other than honorable, explain

DISCLAIMER AND SIGNATURE
1. The information that I have provided on this application is accurate and true to the best of my knowledge.

2. I understand that any misrepresentation or omission of a fact on my application, resume or during the interview or hiring process may
result in the refusal of employment, or if employed, immediate termination from employment.

3. The persons, schools, current and prior employers (if approved by me in the Employment History section), and other organizations or
employers named in this application are authorized by me to verify the information I have provided and to provide information that may be
requested to arrive at an employment decision. A photocopy of this authorization may be accepted with the same authority as the original.
I hereby waive and release all persons, schools, current and prior employers and other organizations from any liability rising from the
disclosure of any of the above information whether in writing or orally, and further waive and release this company from any liability arising
from reliance on the aforementioned information or the use, publication, or retention of such information within the context of its applicant
review procedures.

4. I will be able, if hired, to certify that I am authorized to work in the United States of America, and understand that in accordance with
the Immigration Reform and Control Act that I will be required to provide timely documentation of identity and employment eligibility.

5. In the event that I am employed, I agree to conform to all company rules and regulations. I understand and agree that if I am
employed, I shall be employed on an at-will basis. As an at-will employee, I understand and agree that either the company or I can
terminate our employment relationship at any time for any reason, with or without advance notice and with or without cause. I understand
and agree that, although over the course of my employment, other terms and conditions of my employment may change, the at-will term
of my employment will not change.

6. Although the company makes every effort to accommodate individual preferences, business needs may make the following conditions
necessary: Overtime, shift work, a rotating work schedule, or a work schedule that includes Saturday and/or Sunday. I understand and
accept these as conditions of my employment.

7. I agree to protect confidential information, trade secrets, and proprietary information of the company, and of the company's vendors,
licensers, marketing partners or clients entrusted to the company, and I will not disclose to the company any confidential information of
others.

Signature Date



